REFERENCE NUMBER HR - DOC - 0104
'E?AST[P[L,ATS DEPARTMENT HUMAN RESOURCES
BARPLATS MINES (PTY) LTD MINE CODE 2158

INTERNAL / EXTERNAL VACANCY ADVERT

INTERNAL - VACANCY LHD Driver Ref: LHD20260929 EXTERNAL - VACANCY

Job Title | LHD Operator | Department | Mining | Job Grade | B4

Date | 29 September 2026 | Closing Date | 06 October 2026

Working environment | This position requires the incumbent to work underground

THE FOLLOWING QUALIFICATIONS AND EXPERIENCE ARE ESSENTIAL

e Grade 10 e Valid driver’s license

e Relevant LHD certificate e Good health and a certificate of fithess (red

e 5years’ operating an LHD underground ticket)

e Must have experience on Epiroc 130 LHD e Be able read & write English

e Must have experience on Aard 5.5 LP LHD e Be able to report and communicate in English

e No criminal record
ALLTHOUGH NOT LIMITED TO, THE INCUMBENT’S MAIN RESPONISIBILITIES WILL INCLUDE

e Good housekeeping e  Support the Mining Team Supervisor in

¢ Quality blast enabled by effective cleaning identifying material requirements

e Ensure that mechanical equipment is in good running e Identify opportunities to improve operations in
order the development end

e Report abnormal activities to Mining Supervisor e Support efforts to overcome operational

e Assist during breakdowns or emergencies problems in panel

e Participate in required meetings including safety e Identify risks and threats to the process

e Effective two-way communications with team proactively
members e Support the measurement of mining activities

e Support team members in the section and logistics e They check batteries, lubricants parts, and
support team if they require help change the oil to prevent engine failure

e Good knowledge of operating the LHD to be able to e Effectively operating a LHD underground safely
apply the pre-use checklist and reporting on failures e Knowledge of VDS & PDV
on the machine

PHYSICAL REQUIREMENTS

Good general health and requires a certificate of fithness (red ticket)

Your work will be largely focused on prevention, so you need to be conscientious and far-sighted.
The ideal candidate will also be detail-oriented and ready to act in emergencies

Standby and overtime will be a prerequisite

EASTPLATS FIVE STAR PERFORMANCE MANAGEMENT SYSTEM

Candidates should be able to deliver in the 5 PAg star performance areas of Eastplats:
1. Operational results: i.e. technical and financial targets.

2. SHERAQ results: Safety, health, environmental, risk and quality systems.

3. Leadership and People results high level of leadership and career growth development orientation.

4. Management results: implementation of systems to achieve targets.

5. Customer and Relationship results: e.g., Relationships with peers, Managers, and customers.

6. Candidates must display alignment with Eastplats Value System
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Applicants who are not contacted within two weeks should consider their applications to have been
unsuccessful.

POPIA Disclaimer

A. By sending your CV to the e-mail address on this advertisement you agree to:
The processing of your personal information and sharing it with third parties for verification

The exercise of your rights provided by POPIA.
To acknowledge that Eastplats will keep the record of your personal information confidential

Candidates should forward their CV’s, stating the Reference No as indicated above and the position opportunity

being applied for to: hrvacancy@eastplats.co.za. Eastplats subscribes to the principle of equal opportunities in line
with its Employment Equity Policy
CV’s can be handed in at the mine human resources by the recognized ward councilors or their delegates on
Tuesdays and Thursdays before the closing date.

Applications received after the 06" October 2026 will not be accepted or considered

Rev.
No:

02

Effective Date

2025-10-15 Next Revision date:

2028-10-15 Page 1 of 1

Please consult with the intranet for correctness when an uncontrolled copy of this document is used




